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FASB stock options proposal is projected to affect 
more than half of mid-sized companies. ............................. Sept:03 
FASB's proposed stock option accounting 
rule could depress stock prices 
Fortune 100 companies increase their use 
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notice of closings or layoffs, appellate court says. ............... Dec:03 
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with the Family and Medical Leave Act. ..0.0..0...........cccccceeee Aug:05 
Labor Department issues final rules on 

participant-directed investments. ......................ccsseccceeeeseeeees Jan:09 
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for employment lasting more than a@ yea’. ..................cseeee Mar:06 
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U.S. Supreme Court: ERISA preempts D.C. law 

on health care insurance COVEFAGE. ...............ccereeceeseeeeneee Mar:06 
U.S. Supreme Court: The burden of proof in discrimination 
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face 22.5% increase in health insurance premiums. ............ Mar:04 
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for COBRA coverage upon termination 
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the current health care system would cost them 


AIDS patients battle restrictive medical plans 
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slowed in 1992, it was still a significant 10.1%. ................00. May:04 
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An insurer could reject claims for unauthorized 

experimental heart transplant procedures 
Appellate court denies plan participant's 

stepson’s claim for health care benefits. ...................ccceee0e Nov:06 
Benefits managers should brace for OBRA ‘93 
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Business owner's estate loses a federal court battle 
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Court ruling on Virginia's “any-willing-provider law” 
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cost-control, employers are finding. ...................cc.cccceeeeeeenee Apr:04 
GM plans to charge medical plan premiums 

in 1994 to salaried retirees 
Health care reform at the state level : 
Health care under the Americans With Disabilities Act.............. Aug:07 
Information is the heart of the managed 

competition approach 
ingenious schemes fund retiree health care benefits. ............... May: 04 
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judgments on health care cost-sharing with employees. .....May:04 
The Big Three auto makers are demanding 


health care cost reductions from providers. ..................0++ Sept:04 
To evaluate treatments: Mental health providers 

to conduct “outcomes Studies.” ...............ccccceeccceeseeseeneeeeenees Feb:05 
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When Dominion Resources Inc. came in $135,000 under 
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I siccinisinctnisinarentcienlasntninsonnecsintecssenen June:04 
DOL: Company can dip into pension pian trusts to cover 
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Small businesses gear up to fight another increase 
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PUBLICATIONS OF INTEREST 
A Study of Executive Compensation Plan Design-1992 
Building Blocks in Total Compensation 
Communicating Compensation Programs: An Approach 
to Providing Information to Employees. ................s0see08 Jan:12 
Receiving a Lump-Sum Distribution: A Guide for Investors 


Weliness Programs for Taft-Hartley FUNAS. ..............0.0000ee0e0e0 Jan:12 
What Every Senior Citizen Ought to KNOW. .............ccccecseeeeeeened Jan:12 


SALARY AND WAGE 
The American Compensation Association (ACA) 

has published the sixth booklet in its series 

of “Building Blocks in Total Compensation.”.....................0000 Apr:09 
Any proposal to increase the federal minimum 

I ir re ie I cc sncscccesnnescccssccccccencovesecscconsonesecei Aug:03 
Cash compensation rose 14% for top corporate 

NUMAN FESOUFCES EXECUTIVES. ................ccccccrersssreeeesseeenseees Sept:01 
Congress will consider an amendment to the 

I a NIE IID sicisnsccdsosnecasosecsasensesenincanovenssveneated Dec:01 
Continental to restore Pay CUT. ............cccccesceeceeessrseeeseeeeereteesenees Feb:03 
Corporate attomeys fare well: Pay up 7% in 1992 
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“Mommy track” leads to smaller paychecks. ...................csese0e May:05 
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